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COPY 



«■» e-s® a 1£» 


11* June 1 9$k 


B9EMC8AKDUM FOR* Director of Central Intelligence 

SUBJECTS Tfe© Career Staff of the Central Intelligence Agency 


1* Attached for your approval is the Regulation establishing 
the Gfiroer Staff of the Central Intelligence Agency 0 

2* At more than ten of its meetings , the CIA Career Service 
Board* which includes the Deputy Directors (Plans) , (Intelligence) 
md ( Adrainistration) * the Director of Training 9 the Assistant 
Directors for CoManricaticns and for Personae! end the Inspector 
General 9 has considered this important measure from all possible 
angles® On tw of these occasions ^ the Deputy Director of Central 
Intelligence met with the Boards and the details of the concept $ 
the procedures and the language of the Regulation have Ms eo&« 
caxrence* 


3® The CIA Career Service Board unsniisously rseonsaends this 
Regulation to you for year approval and further recommends that it 
to© published before 1 July 190iu 


/&/ Lyman B, Kirkpatrick 

L5MAN B 0 KIRKPATRICK 
Chairman 

CIA Career Service Board 


Attachment « as stated 


S»-E-C-®-M 
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Ik June 195& 

Regulation forwarded to the DCI w ns identical with the draft dated 

h Jtm© 3$5U seen and approved by the CIA Career Service Board on 10 June 
195k with the exception of paragraphs Ta(U)(a)(b) and (c) 0 The text of 
this change which follows, made at tha direction of the Board oa 10 Juno 
195% was approved fey the AD / P and tha Chairman of the Board as moat clearly 
stressing the desires of the Board and of the DDCI, 


(k) Beteminatloao of the suitability of Staff Employees and Staff Agents 

aill he processed as follows* 

(®) f ?h© Head of the Career Service concerned will review the appli- 
cation and obtain the comments of th© appropriate Career Board if 
such erassmants are desired, He will forward the application together 
with Ms racorssendation to the Executive Director of the CIA Selection 
Board, Upon receipt of the application, the Executive Director will 
insure that eligibility requirements have been met, will assembL® 
all available documentation pertinent to the case and will convene 
ar i Examining Panel to consider the application, 

(b) In th® case of a person who la on duty as of 1 July 19#*, an 
abbreviated review will be conducted by the temining Panel on 
which it will base its recommendation to the CIA Selection Board, 

After considering th© recommendation of th© Head of the appro- 
priate Career Service and of the Examining Panel, the CIA Selection 
Board will determine whether the full procedure outlined in (c) 
helm? will be followed or whether it will make its decision based 
©n th® data then available , 

(©) In th© case of a person who enters on duty after 1 July 19$h t the 
Examining Panel will consider all pertinent information concerning 
th® employee, including information furnished by the Office of 
Personnel, Security Office, Office of Training, Medical Staff and 
the crganissationaX component and Career Service having Jurisdiction 
over the individual. If necessary, tha Panel may request far th er 
information from th© offices concerned. The Examining Panel will 
interview th© individual end, if desired, his supervisor or otter 
Agency employees. Responsibility for interviewing applicants 0S-»6 
and below may bs delegated by the CIA Selection Board to the Head 
of th® appropriate Career Service, 
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